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1. Letter from the Managing Director
a. Happy 2010 to all!  As 2009 wound down, the CBLN was building momentum, preparing for a full 2010.  CBLN member Aon hosted their “Salute to Wounded Warriors” event on November 20th, in which 24 other CBLN members participated and seven participants received job offers within 6 weeks.  For a list of participants and images, visit the blog entry at http://disabilityworksblnchicago.blogspot.com/2009/11/disabilityworks-business-leadership.html, Organizer and Aon Risk Management Director of Human Resources, David Dahler, wrote a story about the event that appears in this month’s newsletter. 

We received news that the USBLN will host their 2010 National Conference at the Chicago Westin Hotel on Michigan Avenue, September 19-22nd.  We are thrilled to host BLN affiliates from around the country.  I am engaged in the planning process with the disabilityworks Board of Directors and our disability community partners, including RIC, Marianjoy Rehabilitation Hospital and AbilityLinks. 

The first Quarterly Training Luncheon is February 4th at Access Living and will focus on Universal Design and Workplace Accommodations. As a result, this issue includes Universal Design resources and articles, one penned by our own CBLN member and architect, Ramesh Gulatee. The February meeting marks CBLN’s first collaborative training luncheon with RIC. Mark your calendars for May 4th for the Spring Training Luncheon which will take place at RIC. 

Finally, thank you to those who have completed the first CBLN Impact Survey. The survey will be open through February 14th, so if you haven’t filled it out yet, please take 10 minutes to share your input and impressions with us. 

2. Recognition Opportunity Spotlight
a. Sloan Awards in Workplace Flexibility: Applications are now open on-line for the 2010 Sloan Awards for Business Excellence in Workplace Flexibility. Go to When Work Works, then click on Applications to read the instructions and complete the application. Employers nominate their worksite by completing an online application survey about their workplace flexibility programs, policies and culture. The survey will take approximately one hour to complete. The person completing the application gets a password in order to log back in later to finish.
A minimum of ten employees must currently work from or report to the eligible worksite. Chicago area worksites may apply until April 16.
Last July, the Chicagoland Chamber of Commerce was proud to recognize 20 Chicagoland winners of 2009 Sloan Awards for Business Excellence in Workplace Flexibility. These prestigious awards honor companies that have successfully used flexibility to meet both employer and employee goals. This is the only award of its kind to validate companies' performance, programs and policies with employee input.
The assessment used to determine the Sloan Award winners is based on the National Study of Employers (NSE) as administered by the Families and Work Institute (FWI). Sloan Award recipients are employers who offer flexibility programs, policies, and practices that are equal to or above the national average from this study. 

3. Welcome New Members:  To date, CBLN numbers 163 members representing 111 distinct businesses. We look forward to seeing you all soon at upcoming trainings. 
A gentle reminder: the CBLN is a forum where business representatives gather to discuss matters related to disability employment. Promotion or solicitation of services is discouraged in order to maintain the integrity of the CBLN meetings and overall organizational goals.
*New Business
**New Affiliate

1. Janet Meyer, Barrington Chamber of Commerce*

2. Frances Radencic, Chicago Teachers Pensions Fund*

3. Kate Mueller, Hyatt Regency Chicago On The Riverwalk*

4. Barry Coyne, PepsiCo*

5. Gavin Back, Amber Bio Mass*

6. Matt Jones, Amber Bio Mass*

7. Oana Amaria, ILWN*

8. Shawn Prather, Comcast*

9.  Ludmilla Mollision, Comcast**

10.  Sam Furman, TDS*

11.  Kimberly Jackson, Office Max**

12.  Marvin Korves, Falkor Group*

13.  Darla Bradley, Access Home Design*

14.  Jannise Bush, FEHC*

15.  Patty Bach, Northrop Grumman**

16.  Kathy Bennett, S & C Electric**

17.  Javier Hernandez, National-Louis University* 

18.  Kevin Hull, Hull Partners*

19.  Patrick Skarr, Naperville Chamber of Commerce*

4. CBLN Social Network News
CBLN has hit the blogosphere! Look for interesting news items or up-to-the-minute coverage on CBLN events past and upcoming at:  http://disabilityworksblnchicago.blogspot.com 

CBLN Linkedin Group is growing with 62 members! It was created for all members to connect between the quarterly luncheons and other various meetings.  Please seek out the group, and share your stories and questions with the CBLN community!  CBLN members can be one another’s best resource for successfully navigating the world of employing and marketing to persons with disabilities.


5. Training and Conferences

a. CBLN Quarterly Luncheons:

i. Mark your calendars for CBLN/Rehabilitation Institute of Chicago’s (RIC) Spring Luncheon Training on May 4th taking place at RIC.  Details are forthcoming. 

b. Upcoming Brown Bag Series Webinars/Audio Conferences at the Chicagoland Chamber Offices:  A limited number will be hosted at the Chamber’s offices, so please check the website, www.ada-audio.org, for the complete schedule, program description, and CEUs. To register, contact Selima, sani@chicagolandchamber.org or 312-494-6726.

i. February 16, 2010: (Audio Conference) Aging Workers with Disabilities: Implications for Employers
Speakers: Susanne Bruyere, Director of Employment and Disability Institute, Cornell University and Wendy Strobel, Project Coordinator, DBTAC-Northeast ADA Center
ii. March 16, 2010: (Audio Conference) Conducting Effective Accessibility Surveys Part 1  Speakers: Panel of Speakers to be announced; Guest Moderator: Don Brandon, Project Director, DBTAC – Northwest ADA Center


c. DBTAC Free Legal Webinars:  The Great Lakes ADA Center is hosting a series of FREE ADA Legal Webinars, starting February 3rd. Programs will cover topics such as Impact of the Supreme Court’s ADA Decisions, Reasonable Accommodations, “Invisible Disabilities”, the EEOC and ADA, and Litigation Under the ADA. Additional program dates and details are available at http://ada-audio.org/Webinar/ADALegal/Schedule/ 

d. Pennsylvania BLN Tuesday Talks:  Tuesday Talks with the PA BLN allow companies from across the country to learn about a valuable resource or success story related to the employment of people with disabilities, to share ideas for accommodations and improvement of recruitment and/or retention methods, being a company of choice for employees and customers, strategies for compliance, financial incentives available to businesses, and more!. 

These free monthly phone calls are schedule\ed on the second Tuesday of every month from 11-12 p.m. CST.   

The next call is scheduled for February 9th Methods and Resources for Ensuring Compliance and Building Your Future Workforce with Leslie Wilson, of Wilson Resources. Interested parties should pre-register to gain access to these conference calls controlled by the PA BLN.  To register, contact Stacy Kyle at 717-763-0968 ext. 115 or stacy.kyle@blnofpa.org

e. USBLN Annual Conference: September 19th -22nd, the USBLN will make a splash at the Chicago Westin on Michigan.  Details are forthcoming.
6.   Alphabet Soup: ADA, DOL, ODEP, and EEOC updates

a. U.S. DOL: The ODEP Listening Tour is coming to Chicago on February 11th!
The U.S. Department of Labor's (DOL) Office of Disability Employment Policy (ODEP) and its Federal partners is holding a series of six Listening Sessions across the country on disability employment. Each Listening Session is an opportunity for members of the public to provide input to senior Federal officials on their ideas for more effective ways to employ all people with disabilities, including women, Veterans and minorities with disabilities and what is currently working in their regions to increase employment of people with disabilities. Registration for Chicago is open through http://www.disabilitylisteningtour.com/
     
7. Guest Column

This article was adapted from an Aon internal publication written by David Dahler, Director of Human Resources, Aon Corporation
Despite their unwavering courage, many of America's service men and women return home from duty only to become part of a group of unemployed or under-employed veterans that has reached record levels. These American heroes have given so much to our country; now it's our turn to give back to them.                                           
Representatives from 50 of Chicago's best corporations came together to salute disabled veterans and to discuss job opportunities for them with their organizations.  Aon and these companies united with the Wounded Warrior Project, the U.S. Department of Veteran's Affairs, the Rehabilitation Institute of Chicago, and disabilityworks from the Chicagoland Chamber of Commerce to positively impact this growing crisis. 

The day-long “Aon Salute to America’s Wounded Warriors” event was held on Friday, November 20th at the Fairmont Hotel in Chicago and included programs for 22 Chicagoland unemployed or underemployed disabled veterans looking for careers in business. They received training from the outplacement firm of Lee Hecht Harrison on how to conduct a successful job search, participated in mock interviews with Aon's recruiting team, and networked with representatives from participating Chicagoland businesses. 

Greg Case, President and Chief Executive Officer of Aon Corporation kicked off the event with a welcome to our 22 American heroes and thanked all the corporate attendees for their support. 
Aon board member and retired Chairman of the Joint Chiefs of Staff, General Richard B. Myers, who knows only too well, the sacrifices that these veterans have made on behalf of our country was the keynote speaker. 

Jeremy Chwat with the Wounded Warriors Project said it best:  “Transitioning into the civilian workforce and developing a new sense of identity are powerful tools in the rehabilitation process for wounded warriors. We thank the participating Chicago area businesses for assisting these brave men and women during their journey to discovering a new career path.” 

Illinois Governor Pat Quinn, who has driven our state to a national leadership role in support of veterans addressed the group and used the event to announce a $500,000 state grant to Easter Seals and disabilityworks to further promote job opportunities for disabled veterans. 

The Honorable Richard M. Daley, Mayor of the City of Chicago, who has made Chicago a role model for other American cities, with dedicated departments to serve both veterans and people with disabilities, saluted the Warriors and challenged all the companies in attendance to make a difference in these individuals’ lives by providing them meaningful jobs. 


The Honorable Tammy Duckworth, Assistant Secretary in the U.S. Department of Veterans Affairs, joined our candidates for lunch earlier in the day and then moderated a panel of veterans in support of these men and women.   

Aon will be following up with each of the candidates and the companies in attendance to ensure that our goal is met: to help every one of the 22 veterans in attendance to find a meaningful job. 

The Wounded Warriors, the Veteran Administration, Lee Hecht Harrison and many of the companies in attendance asked if we will do this again. If, in fact, all of these candidates find meaningful jobs, we will look seriously at replicating this event in other U.S. cities, ultimately resulting in many more wounded warriors obtaining new career opportunities. 



8. Opportunities

a. RecruitMilitary.com gift to Sierra Group Foundation and Employers seeking to Hire Veterans with Disabilities
On January 11th, as an extension of their gift to the Sierra Group Foundation, RecruitMilitary.com announced that it is granting a year of complimentary access to its database of veterans with disabilities seeking employment to employers nationwide.  

Of the registered job seekers, 86% report having a disability: 55% indicate that they have disability rating of 10% to 30%, 22% report a 30% to 60% rating, 7% report a 60% to 90% rating, and 2% report that they are 100% disabled. The job seekers include men and women who are transitioning from active duty to civilian life, veterans who already have civilian work experience, members of the National Guard and reserves, and military spouses.

The CBLN’s roots with RecruitMilitary.com were planted in early 2009. Matt Murphy, VP of Sales and Business Development, was instrumental in educating the CBLN leadership on the basics of the business bottom-line benefits of employing veterans as well as veterans’ transition from military to corporate culture.

For more information on how to access the RecruitMilitary.com candidate database, contact Matt Murphy at Matt@recruitmilitary.com or 610-933-3331
b. Speaker’s Bureau
We have received many requests to develop a CBLN Speaker’s Bureau. If you are or know of someone in your organization that is interested in speaking on a topic related to disability employment, please write a letter or email of interest to Selima Ani: sani@chicagolandchamber.org.  Additionally, if you have seen a dynamite presenter at a conference or event who you think would be appropriate to address the Network membership at a meeting or another’s Network member’s workforce (lunch and learn, ERG, etc.) please forward the presenter’s relevant information to Selima. The submissions will be collected, sorted and distributed in the near future.

